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On the 6th November 2012 “Alexandru Ioan Cuza” Police Academy hosted in Bucharest, 
Romania the AEPC Annual Conference. The main topic was “HUMAN RIGHTS AND 
DIVERSITY FOCUSED ON POLICE WORK”. The Conference included plenum sessions and 
three workshops: 1. Police Culture in the own Organization 2. Police and Community – 
Relation based on the respect of the Respect of Human Rights 3. Modern Forms of Training 
in the Field of Human Rights. 

The plenum session was opened by the Rector of the “Alexandru Ioan Cuza” Police 
Academy, Prof. Ph.D Quaestor Gheroghe Popa. Mrs. Helene Martini, President of the 
Association of European Police Colleges spoke about the importance of this conference and 
the fact that this is a step forward towards success in our activity. The main moderator, 
former Ambassador, Prof. Ph.D Dumitru Mazilu welcomed the initiative of having a 
debate on this topic. The European Union is a space of liberty, security and justice and all 
institutions – including Police – have a mission to contribute to the fulfillment of these noble 
activities. Human Rights are an important part of these objectives. Every policeman has a 
duty to do everything in their legal power to promote and guarantee respect for human rights 
and those who are involved in the management of police activity have to encourage 
appropriate behavior of policemen, in order to be sure that human rights are fully respected. 
Also, Human Rights and Diversity have an important impact on training of all policemen, on 
their education and behavior. These topics should be included in the curricula of all training 
institutions. 

It is for sure that our mission, as teachers and trainers in Police Colleges and Academies, 
would be fulfilled in the best way possible if we would be ready to make all efforts for 
training our students in the spirit of respect for human rights, taking into account diversity in 
Police work. 

Among participants there were also representatives from OSCE, former Ambassador Ion 
Diaconu, prof. Ph.D Nicolata Diaconu and representatives from the Ministry of 
Administration and Interior and Ministry of Education, Research and Youth in Romania. 

During the workshops the participants tried to answer the questions: What is diversity? What 
is respect? Why is diversity a challenge for Police? 

The idea they shared is that diversity is the expression of differences between human beings, 
groups, communities in terms of race, color, ethnic origin, descent, language, religion, 
political or other opinion and any other status. Such differences exist in all countries and 
diversity is a reality everywhere. Police force is the first to come in contact with human 



diversity, from the border to the street. The question we have to answer is what kind of 
diversity are our societies ready to accept? How should diversity be managed in a peaceful 
and democratic society? 

As regarding the training of police officers, human rights and diversity are included in many 
disciplines studied in the police schools, colleges and academies like constitutional law, 
administrative law, humanitarian law, EU law, penal law. The study of these topics should be 
extended and enhanced and it was also mentioned that there should be chapters on the history 
and cultures of minorities, as part of the national or universal history which would facilitate a 
better understanding of diversity. 

Taking into account that culture means the way of life of individuals and communities, 
including their traditions, participants underlined that for a police officer it is necessary to 
know, to understand and to respect the cultures and traditions of minority groups and 
individuals. Practical experience is, of course, needed; participants underlined the need of 
continuity and of sharing experiences and knowledge about the diversity of cultures and also 
the need to hire in the police members of minority groups which would make police activity 
more credible and accepted. 

At the same time there are cultures and traditions which allow or lead to violations of human 
rights like sexual mutilation of women, corporal punishment, precocious marriages or denying 
vaccines or blood transfusion to children. Such customs and practices have to be fought 
against, even if they are not so common in Europe.  

Diversity is a process. The level of education regarding diversity is different as well as 
awareness, acceptance and promoting diversity. These values should be promoted by 
everyone and events as this conference are a good opportunity for promoting diversity and a 
common method of training in this field. 

 


